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https://www.unglobalcompact.org/
https://www.unglobalcompact.org/
https://www.cargill.com/about/code-of-conduct
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https://www.cargill.com/about/supplier-code-of-conduct
https://www.cargill.com/sustainability/cargill-cocoa-promise
https://www.cargill.com/sustainability/palm-oil/palm-policy-committment
https://www.cargill.com/doc/1432136544508/cargill-policy-on-south-american-soy.pdf
https://www.cargill.com/doc/1432142481523/soy-action-plan.pdf
https://www.cargill.com/doc/1432142481523/soy-action-plan.pdf
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T a2k BRAROEED SPTEHE (Responsible Tenure of Land, Fisheries and Forests)
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https://www.cargill.com/doc/1432252484948/corporate-due-diligence-policy.pdf
https://www.cargill.com/doc/1432252596829/grievance-process-en.pdf
https://secure.ethicspoint.com/domain/media/en/gui/30143/report.html?678
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